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SHARELIFE and ELSA life histories

Title: Working conditions in  midlife, health and early retirement:
Findings based on retrospective data from SHARE an&LSA

Author(s):  Morten Wahrendotf, David Blané, Johannes Siegrist

Abstract:

Extending labour marked participation of older deojs an important target of European
policy. Investments into ‘good’ working conditions, terms of good quality of work and
employment trajectories, are proposed as promisiegsures towards this end, as they might
prevent from health-decline and reduce the proltgbdf early retirement. Against this
background, associations of working conditions imlife with (1) health status at labour
market exit and (2) time of labour market exit atadied across 15 European countries.
Working conditions are defined in terms of specifitaracteristics of respondents’ work
history (e.g. episode of unemployment), and of sxp® to psychosocial stress at work,
measured in terms of core dimensions of the densanttol-support and the effort-reward
imbalance model. Health is measured using a sdiftdrent indicators, including self-
perceived health, depressive symptoms, diagnosednich diseases, and self-reported
symptoms. In particular, two questions will be $ad (1) Are poor working conditions in
mid-life associated with reduced health at labowsrket exit? (2) Are poor working
conditions in mid-life associated with early labauarket exit? Moreover - given the large
cross-national dataset - we explore to what extkstinct social policies (e.g. extent of
expenditure in active labour market policies) assoaiated with ‘good’ working conditions
and continued employment in older ages. We prdgatihgs based on life history data taken
from two European ageing studies (ELSA, SHARE) wiétrospectively collected
information on working life of some 30,000 men awdmen aged 50+ in 15 European
countries. Findings indicate consistent associatibatween poor working conditions and
reduced health. Furthermore, we found higher hazafdabour market exit among workers
who experienced poor working conditions in midbfied in countries with low investments in
rehabilitation services and with low rates of pap@tion in training programs for adults
(lifelong learning).

' Department of Medical Sociology, University of Béforf, Germany
2 International Centre for Lifecourse Studies ini8gcand Health, United Kingdom
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Early life conditions and later life health

Title: Maternity and labour market outcome: Short and longterm effects
Author(s):  Agar Brugiavinf, Giacomo Pasiff, Elisabetta Trevisdn

Abstract:

The provision of maternity leave benefits and tlissign is the crucial policy instrument a
government can use in order to reduce gender €ifées in the labour market due to fertility.
Theory suggests that because of the specializatffest the responsibility for childcare falls
on women hence reducing their labour supply (Beckas5), furthermore both parents would
be affected by a “home-intensity” effect which mslkaore valuable the time spent at home
(Lundberg and Rose, 2002). However, the existehparntal leave arrangements will affect
these relationships. For most countries job infgrom at the time of childbirth is strongly
reduced when there are maternity leave provisions.

The role of parental leave benefits can be modellghin a standard model of demand and
supply of labour: they are a form of subsidizedctbare in which the subsidy is provided to
the parents who are providing child care themsel@steris paribus, maternity leave
provisions increase labour supply of women makiagigipation in the labour market more
attractive because the effective wage is higher {hey do not need to pay for care out of
pocket (Baker, Gruber and Milligan, 2008)). Howev&@nce maternity benefits increase the
labour costs for firms, they induce a drop in feenahges akin to that of a tax (Boeri and van
Ours, 2008). Within a lifecycle framework, mateynieave benefits can affect pension
entitlements both because they impact on the leofythorking life and because they might
affect wages. Both elements enter a typical sos&durity benefit or pension benefit
calculation.

Empirically, the effect of motherhood on women’ddar supply has been a long-standing
focus of economic research seeking to explain e in the labour force participation of
women, together with the decline in fertility rass for the long-term effects of maternity,
the empirical evidence is very scanty.

The aim of this paper is to fill this gap by anatgy the effect of motherhood on pension
income at retirement, given the labour market pigdtion of women at childbirth.
SHARELIFE is particularly suitable for this analyssince it contains complete life time

% University of Venice, Italy
* Netspar, the Netherlands
® University of Padua, Italy
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histories, including all employment and maternipysedes experienced by European women
currently aged 50 and over. Moreover, details ortemiy leave provisions and other
institutional features of the SHARE countries aodlected and provided together with the
survey data.

In our analysis we specify maternity leave provisighrough their main characteristics: the
duration and the amount of the benefit, the lattgpressed in terms of “replacement rate”
(ratio of maternity benefit over the wage).

We first analyze the effect of the maternity le@vevision on the probability of remaining in
the labour market during maternity. A woman remamghe labour market if she continues
working without interruption or if she enjoys a Bpd maternity leave while remaining with
the same employer. Women who leave their job asiguteto work at some point later in their
life or decide not to work anymore are consideredaut of the labour market”. However,
labour market participation and fertility are sitameous choices. In order to deal with this
endogeneity issue we use an instrumental varigipgeoach, where the number of siblings of
the mother at the age of ten and the availablyefcontraception pill are used as instruments
for the number of children.

The analysis shows that the higher the level ofliteefit, the higher the probability that a
woman decides to remain in the labour market. Theoggests that maternity benefits reduce
women wages. Thus, we expect a negative effectasémity provision on pension income
over and above the positive one induced by thednitgtbour market participation. In order to
disentangle these effects, we select a sample nfemovho had at least one child. Then, we
regress (log) pension income on a dummy varialdeating whether the mother dropped out
of the labour market after a childbearing episaie on the number of months the mother
spent out of the labour force due to childbearig include maternity benefit duration and
amount at the moment of the first child birth tocant for the effect through wages.
Dropping out from the labour market or staying otithe labour force for a long time have a
negative impact on pension benefit at retiremehe @ffect of maternity leave on labour costs
is captured by the replacement rate: the effeaegative and significant.

References:

Becker, G. (1985), “Human Capital, Efforts, and 8exual Division of Labour”, Journal of Labour Ecaonics,
3(1), Part 2, January, pp. S33-58.

Baker M., J. Gruber and K. Milligan, 2008. "Univakr<hild Care, Maternal Labor Supply, and FamilylWe
Being," Journal of Political Economy, University Ghicago Press, vol. 116(4), pages 709-745.

Boeri T. and J. van Ours, (2008) The Economicswfdrfect Labor Markets , Princeton University Press

Lundberg, S. and E. Rose (2002), “The Effects aisSand Daughters on Mens’ Labour Supply and Wages”,
The Review of Economics and Statistics 84(2), [yi-58.
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Title: Stress, behaviour or early life conditions? Socioeaomic status and
hypertension across Europe

Author(s):  Mark McGoverfi

Abstract:

Background: Hypertension has been identified as a major rsgtor in cardiovascular
diseases, which are now responsible for a thirdlbtleaths. The social gradient in these
illnesses have been well documented, and even slhiffi@iences in blood pressure between
socioeconomic groups are expected to have a suiastempact on mortality. Associations
between stress, behaviour, early life conditions laypertension have been established in the
literature. This paper examines these relationshipscomparative European context.
Methods: Data on over 26,000 respondents aged over 50 thhenSurvey of Health, Ageing
and Retirement in Europe (SHARE) provides the opaty to examine individuals towards
the end of their life course. A multivariate regies analysis is used to examine the
determinants of high blood pressure, and theirirokxplaining the social gradient.

Results: Although significant and negative overall, theestygth of the relationship between
hypertension and socioeconomic status is strongesome countries than others. Stress,
behaviour and early life conditions are found taecamt for much, but not all of this
relationship. With some exceptions, prevalenceowebkt in smaller Northern European
countries. Even independent of the effects of inecand demographics, BMI, household
facilities at age 10, exercise and stress are fawnde robust correlates of high blood
pressure.

Conclusions: This study reiterates the importance of socialdigcin determining one of the
leading causes of premature mortality. In orderinform policy, research is ongoing to
establish whether the relationships documentedisnpaper are causal.

® School of Economics and Geary Institute, Univer§ibflege Dublin, Ireland
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Special session |

Title: Pension displacement in Europe: Evidence from SHARHFE
Author(s):  Rob Alessié®® Viola Angelini”® Peter van Santéf

Abstract:

We estimate the displacement effect of pensiontveal private savings. The third wave of
the Survey of Health, Ageing and Retirement in etcSHARELIFE, collects information
on the entire job history of the respondent, aueamissing in previous studies that estimate
the displacement effect. Combining these data pétision benefits and wealth from wave 2,
we can estimate if and to what extent pension Wweatiwds out non—pension wealth.

Title: Retirement improves cognitive performance
Author (s): Paul Bingley, Alessandro Martinetfb

Abstract:

We study the combined effect of education andertént on cognitive functions at old ages.
Both economic and psychological theories expectedlite of cognitive functions after
retirement, e.g. because of a sharp decrease @stment on human capital. Empirically,
while cognitive functions measures are on averagel for retired individuals, it is unclear
how much of this decline is due to self-selectiomd aunbalanced characteristics of
respondents across retirement and how much isodugitement itself.

In particular, retirees between fifty-five and setyediscount a lower average education level
in all SHARE countries. Moreover, across Europeanntries drops in cognitive functions
correlate not only with drops in employment ratest also with drops in average years of
education. Given the relevance of education adiaypostrument and the importance of old-

" University of Groningen, Faculty of Business armb&omics, the Netherlands

8 Netspar, Network for Studies on Pensions, Aging) Ratirement, the Netherlands
° Tinbergen Institute, the Netherlands

19 University of Copenhagen, Denmark
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age cognitive performance for retirement preparssinend investment behavior, whether
education causally affects old-age cognitive fuoniis a considerable issue.

Previous research uses exogenous policy variabtgpieally minimal retirement ages — as
instruments for retirement, and finds negative aizdble effects of retirement on old-age
cognitive functions. However, education and reteeaineligibility are correlated in SHARE
and HRS data. Therefore, if education affects dognifunctions, an instrumental variable
(IV) estimator relying only on retirement eligiltifias a source of exogeneity would provide
confounded estimates for the effect of retirementagnitive functions.

Two sources of endogeneity arise in this settingst,Fndividuals endogenously select their
level of education according to their cognitivelidiless, which are likely correlated with old-
age cognitive functions. Second, education carcfégirement choices.

We solve for these sources of endogeneity adoptmty/ estimation strategy, where we use
retirement eligibility and compulsory years of edtion as instruments for retirement and
years of education. Because of the relative rasftcompulsory education and retirement
eligibility reforms within single countries, we drfi cross-national variations in institutional
policies. Our sample consists in a cross-sectiob064 HRS and SHARE data for a total of
eleven countries. (...)

We present two sets of specifications, for our nssmple (individuals between 55 and 70
years old in 2004) and a smaller subsample (indal&lbetween 60 and 64 years old in 2004)
to obtain comparable estimates with previous refeaFor each sample we provide a
specification where we correct for age and one wier do not. (...)

We find a negative and significant effect of ratient on cognitive functions only in the
larger sample and if we do not correct for age. ey, even in this specification, we see
that controlling for education significantly redscéhe effect of retirement on cognitive
functions: retirees recall at worse less than omedwout of twenty — around 20% of a
standard deviation — less than workers. Controlfargage switches the sign of the effect of
retirement, which smoothens the predicted declfregnitive functions with age.

Conversely, the effect of education is strong. Acréase of a standard deviation of years of
education adds around 2.44 word recalled in th&t lkeaourable specification, corresponding
to over 70% of a standard deviation. (...)

We conclude that retirement does not significaaffgct cognitive functions at old age, but
can actually mitigate its decline. Different edumaal levels are the main driving force of
cognitive functions across retirement.
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Family and gender

Title: Traditional vs. transitional: An international comp arison of gendered
career patterns in XX century

Author(s):  Maxim Kovalenkd®, Dimitri Mortelmans*

Abstract:

Research Problem: The traditional, linear career pattern has unoieegsignificant erosion in
the last decennia. Career scholars have proposedasalternative career models, most of
which place an emphasis on increased job tranaiitgnin this article, we explore individual
career paths in the second half of the XX centaopstructing separate typologies for men
and women. Career patterns are constructed angizadaés integral sequences of statuses
based on transitions between jobs, unemployment iaactivity, beginning with school
graduation and ending with retirement. First, welese the prevalence of the traditional
career (along with the male breadwinner model)iife@nt countries, and we take a closer
look at the alternative forms of careers in thatiqie Multiple career types emerge, with
pronounced differences for men and women. Objegtikemobility is supplemented with a
gualitative indicator to distinguish between intdrand external loci of career transitionality
control, in line with the theory oprotean and boundaryless careers. To further interpret
career taxonomies, we consider the interaction éetwfamily life and work, objective and
subjective career success and retirement age, rexpldifferences between discovered career
types. Significant differences between career gsoape revealed. In this framework of
analysis, distinctions in career patterns betweem @nd women are crucial, herefore we
present separate models for both genders.

Methods and Variables. Career typologies are constructed using optimaiching analysis.
Job events are converted to sequences, where tige & statuses entails sequential job
positions in a course of career, unemployment @uthwork but searching), inactivity
(without work and not searching), and retiremenavidg obtained Levenstein distances
between career sequences, we derive a numberstéduepresenting different career types.
Betweengroup differences are tested using ANOVA, in regaod familial indicators,
objective and subjective career success as weditmement age. Family variables include the
number of marriages and amount of children forvittlial respondents. Subjective career
success is measured by overall career satisfactith, additional indicators pertaining to

1 University of Antwerp, Cello, Belgium
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experiences of one’s career as a whole. Salaryienntain job is taken as a measure of
objective career success.

Title: The long run consequences of unilateral divorce lasvon children —
Evidence from SHARELIFE

Author(s):  Steffen Reinholtf, Thorsten Kneip?, Gerrit Bauet

Abstract:

Previous research has shown adverse effects ofigqgawp under unilateral divorce laws on
long-term outcomes of children. It remains an ofgaastion of whether long-term effects of
early childhood conditions arise because divorees leise the likelihood of parental marital
disruption, or whether unilateral divorce laws absifect children in intact marriages by
changing intra-household bargaining. Using newlypilable data from SHARELIFE for
eleven Western European countries we address tlastign employing a differences-in-
differences approach and controlling for childhdaahily structure and socioeconomic status.
Like previous research, we find strong adversectsfef growing up under unilateral divorce
laws on the well-being of children, and this effeemains even when controlling for
childhood variables. We conclude that unilateralodie laws affect children by changing
family bargaining in intact marriages.

12 University of Mannheim, Germany
13 Max-Planck-Institute for Social Law and Social iepl MEA, Germany
14 MZES, University of Mannheim, Germany
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Title: Poverty of widows in Europe
Author(s):  Aniké Bir6™

Abstract:

In this paper | investigate the relationship betwgedowhood and poverty among women
aged 50 and above in Europe. | analyze the effeatidowhood on income, wealth, health,
and labor force status. | argue that not only #uk lof the deceased husband’s income, but
also the worse health condition and earlier reteetmof the widows contribute to the
unfavorable financial conditions. | also analyzee thross country differences in the
determinants of poverty in widowhood. This analysen provide some insight on the
efficiency of the various social security systemgiieventing widows’ poverty. The results of
the paper are based on the Survey of Health, AgaidgRetirement in Europe (SHARE), and
its retrospective third wave (SHARELIFE). In the @ntal analysis | take into account that
widows are on average in a worse socioeconomiasstaten before widowhood than the rest
of the female population.

The estimation results indicate that the deatthefiusband has immediate adverse effect on
the financial, health, and labour market statustt@ widow. There are cross country
differences in these effects, however the variaiothe negative effect of widowhood on the
financial status cannot be explained by the diffees in the generosity of survivors’ pension.
This paper is related basically to two strandshef literature. The first part of the related
literature provides evidence on the relative pgveftwidows. The second part of the related
literature analyzes to some extent the actors hgath the poverty of widows. The main
contributions of this paper are to provide an imdional comparison on the poverty of
widows in Europe, and to investigate the influegcinle of employment, health, and social
security systems on the living conditions of widows

15 Central European University, Hungary
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Work and health

Title: Does lifetime occupational mobility improve the helth of older
Europeans?

Author (s): Matgorzata Mikuck&

Abstract:

Much of the theoretical debate of social epidenggladdresses the question if social
inequality (usually approximated by income inegyalimpacts population health. The
support for the “income inequality hypothesis” isxed: some papers, mainly using American
data, find a negative relationship, whereas otffmesdominantly with European data) fail to
observe it. Although the causal path leading fratiad inequalities to bad health is still not
fully examined, literature offers several possilié&s. In particular, higher income inequality
may accompany (a) higher risk of bad material coma, poverty and / or insufficient of
welfare, (b) weak social capital and (c) higher gh®fogical stress experienced due to
perceived inequalities. Validity of income ineqtylas a measure of these factors may be
discussed. Certainly it is not the only possible,cend its wide use seems rather pragmatic
(data availability) than theoretically grounded.nSequently, also other measures of openness
of the society should be considered as factorsritagt improve population health. The paper
contributes to the debate by incorporating elemeftshe social stratification theory, in
particular by analysing the impact on health of @asure commonly used in stratification
research: occupational mobility. Changing occupataring lifetime is considered a feature
of more open societies (with less social barrieas)d is associated with higher chances to
achieve and to win by own effort — as opposed twasons where the life chances depend
largely on the family of birth. Moreover, the exiggice of occupational mobility may
strengthen social capital by increasing chanceduwiding relationships that cross class
barriers and consequently improving communicatiod anderstanding between individuals
belonging to various social classes. Therefore, anglysis focuses on the question: Do
individuals who have experienced higher occupatiomability during their careers declare
and experience better health in the old age?

The analysis is performed on the second editioBHKARE study (2006) and SHARELIFE
dataset (2008). These data offer the unique pdisgibd combine multivariate record of
respondent’s health with detailed information oa ihdividual career path. In the analysis |
consider both the objective health measures (grgmgth, walking speed) and subjective ones

16 CEPS/INSTEAD, Luxembourg
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(self-assessment). Measure of occupational mobdityonstructed using the information on
occupational positions that the respondent tookndunis / her whole career. Since changes
of occupation may reflect not only opportunities blso career risks and instability, | control
for unemployment experienced during lifetime caredditionally, to account for the fact
that highest mobility characterizes individuals wiave reached highest positions, | account
for the occupational position in the job considebsdthe respondent as main and for the
characteristics of that job. | also control forldhbod living standard and a list of socio-
demographic controls. My results suggest that catopal mobility is beneficial for older-
age health, however the effect is relatively wead differs across countries.

This analysis in one of the first attempts to ipoyate stratification theory into the social
epidemiology debate. Its main advantage is strbegretical foundation of measurement of
social barriers. The results are encouraging agdesi further work in this field.

Title: Retirement effects of heavy job demands
Author(s):  Golo HensekE

Abstract:

Motivation: The member states of the European Union aim to augprthe labor force
participation of older workers. This raises the sjiom whether workers differ in their ability
to extend their working life. The study analysig fhossible influence dfeavy job demands

on the decision to retire. Previous research suggleat workload levels may have direct and
health mediated effects on the decision to relitg,the empirical findings are inconclusive.
(-..)

Estimation strategy: The estimation strategy rests on two approachesthfi a linear
probability model is used to estimate the averafferdnces in the retirement probability
between workers at risk of retirement in differgrdemanding jobs conditioned on a set of
covariates. By successive addition of covariatds possible to draw conclusion about the
robustness of the estimated relationship. This agugr yields a picture of the association
between heavy job demands and the average prdiadbilietire. Secondly, | use longitudinal
information from SHARELIFE on the workload level ¢ime main job during career. Since
workers might shift workload or even change jobsréach an otherwise determined
retirement age, | additionally treat the level objdemand in the population at risk of
retirement as endogenous variables. The aim istimate the consequences of a reduction of

" University of Rostock, Germany
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workload levels on the probability to retire folofe workers who are exposed to heavy job
demands. The inclusion of the exposure to treatr(fezdvy job demands) on the main job
holds past work experiences constant, the cureaml thus measures retirement effects of
deviations from the ‘average’ workload level duricgreers — the specification resembles a
within estimator. To tackle the endogeneity isduagdopt an instrumental variable strategy
outlined in the literature on retirement effectscomputer use and instrument the individual
degree of workload with occupation-specific avesmadgeom information on first job
characteristics of respondents who are not in ¢hected sample.

Dataset: The analysis is based on information from SHARE®ad SHARELIFE 1.0.0.
The dataset is restricted to persons who were graglat the time of the first interview, aged
between 50 and the nation- and gender-specific alometirement age, and who have
participated in the two SHARE waves. (...)

Heavy job demand is the result of high levels ofgital workload and constant time
pressure. Roughly 20% of the respondents in thexzts sample work in jobs with heavy job
demands. The set of covariates includes sociodaapbgr characteristics (year of birth,
country, schooling), information about the employptneelation (self-employed, pension
entitlements, early retirement possibility, jobisaiction), health status, and industry and
occupation dummies.

Main Results: The findings indicate that the incidence of heasty lemands is higher among
workers with low socioeconomic status (primary @wér secondary education, low-skilled
blue or whitecollar occupations). Heavy job demaadsassociated with a higher probability
of labor force cessation but only in the age gré@pand older, i.e. in an age bracket that is
usually eligible for old-age pension benefits. nés no statistically significant effect of
heavy job demands on the decision to retire inythenger subsample and the total sample.
The findings are robust to the inclusion of coviasa Thus, very early labor force cessation is
independent of the exposure to heavy job demandding longitudinal information to the
estimation does not change the basic conclusidirétieement effects of heavy job demands
are restricted to workers in the age group 59 dddroHowever, the findings indicate that
conditional on exposure to heavy job demands onntlagn job, there is no association
between the level of workload before retirement redsubsequent probability of retirement.
Treating the current level of job demands as endoge variable does not reject those
findings. The results question the effectivenesstiategies that aim to lower workload in the
last stages of the career to enable delayed regimem
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Title: Testing the rational expectations hypothesis of enigyment for seniors:
Effects of health and working conditions

Author(s):  Adeline Renuy?, Thierry Debrantf

Abstract:

Research question and empirical analysis: This research uses the first three waves of SHARE
to test the Rational Expectations Hypothesis (REi)the formation of employment
aspirations of seniors and how they are realizetherEuropean labour markets. Agents form
efficient expectations by using all available imf@tion which makes it possible to know the
future conditions (Muth, 1961). Under the assummptad rationality, the beliefs of agents
about the future correspond to their achievemdrtis. REH therefore has broad implications
for econometric theory and policy. Indeed, togethi#gh an increase in life expectancy, early
retirement contributes to an increase in the nurobgears spent in retirement. Problems of
financial balance of pension plans will then beagated (Wise, 2010). We determine whether
the behaviours of the agents on the labour marethe learnt from knowledge of their
expectations and we analyse how health and workmgditions could influence these
relationships. If necessary, we will not be ablerégect the REH and information on the
seniors’ preferences will improve the efficiencynsbdels designed to predict the decisions in
the labour market.

The longitudinal aspect of SHARE enables us tavedt panel models with random effects
to control the unobserved heterogeneity. The Heckprabit models estimate also handles
the risk of selection. The first stage of our stubnsists of explaining how employment
aspirations of seniors in the European labour ntar&ee formed. To mitigate the statement
errors relating to health measures and depressiate nby individuals, we proxy these
variables following the method of Bound (1991). Wen introduce past aspirations as
determinants of current aspirations to evaluaté@ tability in time. In a second stage, by
following the initial study of Bernheim (1989), wevaluate to what extent employment
preferences provide the best predictions of fuaakievements. In a third stage, we model
health shocks and changes in working conditionsavadyze the rationality of individuals by
determining the way in which they process existingl new information to form and adjust
their aspirations and to their decisions on theulamarket.

Data: The best way to evaluate how precise the aspistame is then to follow the
individuals through time and to compare currentnévavith past aspirations (Manski, 2004).
The data we use are from the three waves (2004-2008) of SHARE. We follow a sample

18 |RDES, Institute of Research and DocumentatioBdanomy of Health, France
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of individuals aged between 50 to 65 years. Ourainsample contains 23,176 individuals.
(...)

Preliminary results: The estimate of the Heckman model indicates theratesof a selection
bias. Following panel estimation, presence of uaplel heterogeneity is proven. We note a
prominent role for bad working conditions which et&rate the employment aspirations of
seniors. The impact of past employment aspirat@mmgurrent aspirations is significant and
positive for men and women. One individual in twhoamvants to continue to work in the first
period also aspires to employment in the seconidghefhese individuals are coherent in the
formation of their aspirations over time. Howeviealf of seniors modify their aspirations.
One explanation is that information on working citinds is only partially considered in the
initial formation of these aspirations. Strongtladie for women and healthy rewards for men
constitute factors encouraging employment aspinatio

The test of the REH supposes that all availablermétion is collected by the aspirations,
implying that all coefficients associated with teriables in wave 1 are not significant after
taking into account the aspirations. Coefficiergsagiated with the aspirations in wave 1 are
significant, but certain variables of working caimmhis present a significant impact. Even if
aspirations constitute indicators of future behaxsothe REH is partly rejected.

The assumption we follow is that if individuals mmtly anticipate new information, the
impact of shock variables is not significant. Sesitor whom decisional latitude, pressure
and more generally satisfaction in employment hasteriorated have a lower probability of
wishing to continue working. This result highlighitee importance of the time dimension in
the analysis of seniors’ activity behaviours. Begaof uncertainty characterizing these two
dimensions, changes in information related to heatid working conditions are not perfectly
anticipated by individuals and partly explain chesgh employment aspirations.

Our study highlights that working conditions andaltie aspects are important factors in the
formation of these aspirations. All public policiéssigned to modify retirement behaviour of
seniors will have to take these determinants iottant. Plans for active ageing and a better
consideration of the strenuous nature of the wagrkimnditions contribute to this.
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Work, health and contexts

Title: Welfare regimes and the relationship between healtand employment
Author(s):  Peter Haalt, Michal Myck?°

Abstract:

The relationship between health and employmeningdmental from the point of view of a
comprehensive approach towards increasing employhesels among older people and
extending their active participation on the labouwarket up to and beyond retirement. The
fact that deteriorating health would have negagiffects on employment is very intuitive, and
indeed very well documented (e.g. Bound et al. 9)9€han and Stevens (2001), Blundell et
al. (2002), Kalwij and Vermeulen (2008)). Whatesg clear and so far not so well understood
is the opposite effect of lack of employment on ltheavhich suggests feedback effects
between the two processes (e.g. Clark and Oswa#l; Morris et al., 1994; Virtanen et al.,
2005, Bockerman and limakunnas, 2009). Moreovemanycs of the two processes and the
feedback effects potentially existing between emplent and health, have so far not been
studied in an international context. Yet it seenasural to expect that different policies
towards non-employment and different health castesys would have diverse effects on the
relationship between health and employment anahi@nnational approach to the issue could
thus shed light not only on the different degrepafsistence in the two processes, but also on
the stability of the relationship between them urditferent welfare regimes.

The potential endogeneity of the employment andltine@rocesses has important
consequences from the policy point of view, bl presents a challenge from the point of
view of estimation. The availability of a long-terpanel data set for Germany made it
possible to study the relationship between heaith reon-employment in a dynamic context
where the length of the panel facilitated modellofgunobserved heterogeneity (Haan and
Myck, 2009). Such long-term data is not availallegd comprehensive international analysis,
but in our view the data available in the SurveyHeflth, Ageing and Retirement in Europe
(SHARE) provides an extremely useful basis to stthayissue in an international context.
Because of the biannual design of SHARE and bed&isgost recent wave contains a lot of
information unavailable in most other data setg #pproach we take to modelling the
dynamics of health and employment in this papelifferent from the one taken in Haan and
Myck (2009). We argue that the rich set of backgbinformation available in the SHARE
baseline interview combined with a rich set of lzaokind data from the SHARELIFE survey

¥ DIW, Berlin, Germany
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provides grounds for direct control of what is Usuaonsidered as unobserved. By
controlling the "unobservables” we are able to idigrstate dependence in the health and
employment processes, and the international dirnensi the data allows us to study state
dependence and the relationship between healtm@me&mployment under different welfare
regimes.
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Title: Evaluating the effect of passive extending work g policies (passive EWL
policies) on the pathways of exit in Germany, Italyand the Netherlands

Author(s):  Silvia Rossetft

Abstract:

The overall goal of this paper is to investigate éffect of policies that reduced the monetary
incentives to retire early on the pathways of it older workers undertook until 2008-2009
in Germany, Italy, and the Netherlands. Retiremertdften represented as an instantaneous
transition from the labour market to official retinent, which is conceptualized here as the
withdrawal of an old-age pension benefit. Howewsemore realistic representation of how
retirement has occurred in the last 50 years reguis to conceptualize retirement not as an
event but as a pathway of exit. (...)

Empirical evidence shows us that older workers heagently changed their retirement
behaviour. Since the mid-1990's the deeply embeddely retirement patterns have been
reversed in Germany, ltaly, and the Netherlands anmogressively higher proportion of
older workers have kept on working longer than kefé-rom this information we can infer
that the pathways of exit have become shorterwautan infer nothing about the internal
composition of the episodes within the pathwaysxt (early retirement, unemployment,
disability / sickness and household care spells).

The first goal of this paper is to investigate thiernal composition of the pathways of exit
using Sequence Analysis (SA). On this purpose réfi@spective information contained in
SHARELIFE will be used (2008-2009). Within the wdnkstory module (RE), the variables
that describe the situation after the last jobré&d35 1) and the subsequent changes of this
situation (sl_re039 _n and sl_re035_n) will be usedeconstruct the individual pathways of
exit as sequences of yearly episodes in a neweatataghis new dataset the information will
be organized longitudinally at individual level awil describe the sequence of institutional
episodes that the individual undertook from the rapotmn which he left his last job until
official retirement. The data will be analyzed atcling to the Optimal Matching Approach
(OMA). According to this approach a matrix of disflarity between pairs of sequences is
computed on the bases of the cost of substitutmggsequence into the other. This matrix of
dissimilarity will be used as input data for a GarsAnalysis. Cluster Analysis will then
group individual sequences in a number of cluseesprding to their similarity. Each cluster
will be represented by the Ideal-Typical sequeticat is the observed individual sequence
(pathway of exit) that is least dissimilar from th#her individual sequences in the same

L European University Institute, Florence, Italy
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cluster (Medoid Approach). The most frequent Idegbical pathways of exit in Germany,
Italy and the Netherlands will be described andrprieted.

The second goal of my paper is to investigate #terchinants of recent pathways of exit in
Germany, ltaly, and the Netherlands. In particulzathways of exit will be used as a
dependent variable in a regression framework tduata the effect of passive EWL policies
implemented from the beginning of the 1990's onwatdcording to my analytical
framework, passive EWL policies reduce the moneitacgntives to undertake a pathway of
exit, because they cut the generosity of the uisbihal arrangements that decommaodify it
(early retirement, disability, sickness and unempient schemes). They are operationalized
as policies that tighten the eligibility conditiots enter the different episodes (higher age,
longer contribution history, a more objective ssatdi disability), that reduce the generosity of
the benefit according to the age at which the inldial leaves the labour market and that
shorten the maximum duration of decommodified unegment spells (so that they do not
last until statutory retirement age). | will mer§#ARELIFE data with information about
how the monetary incentives to enter the instihaloepisodes are modified because of the
progressive implementation of passive EWL policiekese variables about the monetary
incentives will be constructed from welfare contepormation that are made available by
both the SHARE project and MISSOC. Competing Riskd®l or another multinomial
longitudinal data method will be used in order nodstigate to what extent passive EWL
policies have affected older workers' choice of howmposing their pathways of exit in
Germany, ltaly and the Netherlands. This invesiogawill control for the individual and
household variables that affect the retirement ielia according to the literature.
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Title: Disability insurance and health
Author(s):  Enrica Crod&, Jonathan Skinn&t

Abstract:

Disability insurance programs play a crucial ratethhe social safety net of all developed
countries. In recent years, the fraction of indisdts receiving disability-related transfers in
most western countries has grown substantiallyth&snumber of beneficiaries has increased,
the costs of DI programs have been rising everyavtbath in level and as a percentage of
GDP, with wide differences between countries batkxpenditure levels and in changes over
time. (...) The rising costs of DI programs are pujtpressure on government finances, with
important consequences for the sustainability efrthocial security systems (OECD, 2003,
2010; European Commission, 2006). In response, sgosernments have restricted
eligibility and reduced payment rates (Euwals, let2009), but these reforms in turn have
caused concerns about restricted access to Didople with very serious disabilities that
prevent them from working. (...) In this paper, we tlkree waves of the Survey of Health,
Ageing, and Retirement in Europe (SHARE) for Euroged of its sister survey, the Health
and Retirement Study (HRS) for the US, to shed lighthis tradeoff.

In a seminal study, Bérsch-Supan (2007) showedrtitast of the cross-country variation in
disability enrollment rates could be attributedinistitutional country-specific differences in
disability insurance rules. How should these insthal differences affect the average level
of disability across these countries? We proposstybized model of DI application and
enrollment that captures the tension between badgebsts and the health of DI applicants,
and also allows for cross-country differences iro tley parameters: the importance of
employment opportunities in determining eligibilitgnd the efficiency in screening for
health-related disabilities. The first implicatiof the model is that countries setting stricter
eligibility for health-related disability will expence both lower DI enroliment rates, and
conditional on receiving DI, enrollees will also §igbstantially sicker than average (and much
sicker than those not on DI). The second and res#ive implication is that the difference in
how countries make tradeoffs between health andagment blurs and could even offset the
first implication of the negative association betwehe generosity of the program and the
health of its enrollees.

Finally, country-level systems with more “error” ierms of DI acceptance or denial based on
idiosyncratic characteristics of applicants willrther attenuate health-related differences
between the DI and the non-DI population. We tést model using longitudinal data on
individuals from thirteen SHARE countries in Europed the U.S. The empirical analysis

22 Department of Economics, Ca’ Foscari, University/enice, Italy
% Department of Economics, Darthmouth College, USA
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confirms that there is large variation across coesitin the share of those aged 50-64 enrolled
in disability insurance programs, ranging from léssn 3 % in Greece and Austria to more
than 14 % in Sweden, Denmark, and Poland (Borsga$and Roth, 2011). However, when
we compare patterns of health and DI participatise,do not find evidence of correlation
between the size of the DI program and the averageelative self-reported health or
depression scores of those in the DI program. Mekerce does not favor the conventional
“tradeoff” model: DI enrollees in low-enrollment watries are no sicker or depressed than DI
enrollees in high-enroliment countries. In the nvaltiate analysis, we exploit the availability
of retrospective information on DI application loist in SHARELIFE and estimate the
probability of receiving disability insurance usingartial-observation probit techniques
(Poirier, 1980), thus expanding on previous workoffa and Skinner, 2009), where we could
only estimate a reduced form model because of dbk bf suitable data. We run probit
regressions for the whole SHARE sample, the US,sapdrately for each country. We find
that the puzzling lack of correlation between agerhealth and disability enroliment can be
explained in part by differences across countmeshe weight they place on labor market
opportunities, as proxied by education, and how tixely screen for disability. Our analysis
indicates that European countries appear to plageeater weight on the lack of market
opportunities, while in the US there is no impatiaarket opportunities on DI enroliment
once one controls for self-reported health. Thesaimpinary results suggest that policy
reforms should look beyond simply loosening or tiggfing eligibility requirements to helping
workers experiencing chronic disability, pain, grabr employment prospects remain in the
labor force through supported employment and ofitegrams keeping people who could
potentially work off DI to begin with.
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Title: The long-lasting effects of family background: A Ewopean cross-country
comparison

Author(s):  Fabrizio Mazzonrnd

Abstract:

The extent to which parental socio-economic stéBlsS) affects human capital accumulation
for children and therefore their adult socio-ecomaoutcomes has always been of particular
interest to social science for both equity andcedficy reasons. (...) However, few studies try
to explain the reasons for the observed cross-cpteterogeneity and therefore they do not
sharpen our understanding of the mechanisms behiadyenerational persistence of socio-
economic status. This paper tries to overcome thests by taking advantage of the Survey
of Health, Aging, and Retirement in Europe (SHARE).) SHARE is designed to be cross-
nationally comparable, so it is suitable for croesntry comparison of the level of
intergenerational persistence of SES across cesntiihe paper explores the richness of
retrospective information on respondents’ familychkgrounds during their childhood
provided in the third wave of SHARE, called SHAREEL Since SHARELIFE does not
contain direct information on income or wealth bé trespondent’s parent, we use several
types of retrospective information on the respotidesocio-economic background when he
or she was a child (i.e. household characteristicanber of books at home, and main
breadwinner’s occupation) to proxy for his or hargntal SES.

Two main issues are examined. Firstly, we analyae hnd to what extent disparities in
family SES during childhood have long-lasting effeon old-age health, income and
cognition measured in the second wave of the surSegondly, we show how and to what
extent intergenerational mobility of SES variesoasr European countries. The results
confirm the crucial role of family background dugithe childhood in determining old- age
health, cognitive and economic outcomes. The maangel for this effect seems to be
education that has a strong effect on old-age ouwgsoeven after controlling for childhood
school performances and health status. At the s@mee the cross-country comparison shows
large variation in the role of family backgroundr@gs countries, with Italy and Spain
characterized by the highest inter-generationadipnce of SES. Cross-country differences
seem to be mainly driven by the crucial role th&SSn childhood plays in determining
individuals’ educational attainment—in particulan Mediterranean countries. In these

2 University of Rome Tor Vergata and Ca’ Foscari lémsity, Italy
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countries, in fact, we observe the largest gapduncational attainment between individuals
who grew up from different socio-economic backgmsinNe show that the more reasonable
explanation for such a result may be found in tifferént efforts of the European countries in
promoting full-time education. Mediterranean coigdy in fact, introduced later than other
European countries educational reform aimed atasing the educational attainment of the
whole population (e.g. compulsory schooling law)is interpretation is consistent with the
theoretical framework proposed by Becker and To(h886) in the case of imperfect capital
markets in which public investments in childrenisnfan capital may reduce the investment
gap between poor and rich children and therefodhuae the level of intergenerational
persistence of SES in the society. Finally, we conthe presence of a strong link between
inequality and intergenerational transmission afbo capital as predicted by the literature
(Solon 2004, Galor 2011).

However, public provision of education may not ldfisient to fully reduce the observed
socio-economic gradient, since it starts to widegitning with early childhood, as shown by
the respondent’s self-reported school performamntesath and languages at the age of 10.
Still, the results show a large cross-country logfeneity in this gradient, suggesting that such
differences at early stages might be the resultontt of different genetic endowments but
also of different institutional and cultural setf;hacross European countries.
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Title: How survey design affects inference regarding hed&ltperceptions and
outcomes

Author(s):  Anneke Exterkaf®, Robin L. Lumsdain@

Abstract:

This paper considers the role of survey design qmestion phrasing in evaluating the
subjective health assessment responses in the ySafvdealth, Ageing and Retirement in
Europe (SHARE) dataset. A unique feature of thisskt is that respondents were asked to
evaluate their health on a five-point scale twicer the survey, using two different sets of
descriptors to define the five points, with theearrdg of which set is first given determined
randomly. We find no evidence to refute the asserthat the order was determined by
random assignment. Yet we document differencefenrésponse distributions between the
two questions, as well as differences in inferana@mparing the two populations (those that
were asked one question first versus those tha¢ \eeked the other). We then consider
determinants of the degree of concordance betwhentwo questions, as well as the
determinants of individuals that provide confli¢tiresponses. There appears to be evidence
to suggest that individuals’ assessments of thesith in response to the second question may
be influenced by the battery of health questionat tivere asked following the first
assessment. We find that information in self-agskskealth responses are useful in
examining health behaviors and outcomes. Our esulgjgest that adjusting such responses
to take into account framing and sequencing of tires may improve inference. In addition,
we show that accounting for survey design may bpomant in models for predicting
outcomes of interest, such as the probability wiaggor health event.

% Erasmus University, the Netherlands
% Erasmus University, American University and NasibBureau of Economic Research
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Early life conditions and later life outcomes

Title: Tracing the origins of successful aging: The rolefahildhood conditions
and societal context

Author(s):  Christian Deindl’, Karsten Han¥, Martina Brand®

Abstract:

This study investigates the role of childhood ctinds and societal context in older
Europeans’ propensity to age successfully, comglfor later life risk factors. Successful
aging was assessed following Rowe and Kahn’s canakpation, using baseline interviews
from the first two waves of the Survey of Healthgethg and Retirement in Europe
(SHARE). These data were merged with retrospediigehistories of participants from 13
Continental European countries, collected in 209&® part of the SHARELIFE project. Our
sample consists of 22,474 men and women, who apgegentative of the non-
institutionalized population aged 50 or older (meaye: 63.3) in their respective country.
Estimating multilevel logistic models, we contralléor demographics (age, sex), childhood
conditions (SES, health, cognition), later lifekrifactors (various dimensions of SES and
health behaviors), as well as country-level measofeublic social expenditures and social
inequality. There is an independent associatiokchiilhood living conditions with elders’
odds of aging well. Higher parental SES, betternaaid reading skills, as well as self-reports
of good childhood health were positively associateidh successful aging, even if
contemporary characteristics were controlled foatek-life SES and health behaviors
exhibited the expected correlations with our depehdariable. Moreover, higher levels of
public social expenditures and lower levels of meoinequality were associated with a
greater probability to meet Rowe and Kahn’s sudoéssying criterion. We conclude that
unfavorable childhood conditions exhibit a harnmfifluence on individuals’ chances to age
well across all European welfare states consideredis study. Policy interventions should
thus aim at improving the conditions for succesafiihg throughout the entire life-course.

2" University of Cologne, Research Institute of Stmjy, Germany
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Title: Measuring the effects of selected childhood everis adult outcomes:
evidence from SHARELIFE

Author(s):  Enkelejda Havaf?

Abstract:

This paper exploits the effects of particular eserggistered during childhood on adult
outcomes. We find that experiencing hunger befagge &40 has negative implications on
health status and educational outcomes. Among rpatiyways we find that child health
seems to be the channel through which hunger inflee adult health status. On the other
hand, family SES and the intellectual environmenivhich the child is grown up matter for
their education and future earnings. The analysisaised on the second and third wave of
SHARE (Survey on Health Aging and Retirement indpa).

2 University of Rome “Tor Vergata”, Italy
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